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About us.

As an Ofsted-rated "Good"
provider with a proven history of
delivering high-quality
apprenticeships, we specialise in
supporting businesses in
developing their workforce
through the Level 5 Learning and
Skills Teacher Apprenticeship.

Our tailored programmes are
designed to equip your staff with
the advanced teaching and
training skills necessary to
enhance educational outcomes
within your organisation. By
investing in this apprenticeship,
you ensure that your team can
effectively deliver high-quality
learning experiences, contributing
to the long-term success and
sustainability of your business.

Our goal is to ensure that every
apprentice receives exceptional
education and training, preparing
them for a successful career whilst
providing your organisation with
highly skilled professionals who can
enhance the quality and impact of
your learning programmes.

By partnering with us, your business
will benefit from tailored training
solutions that meet your specific
requirements, improve operational
efficiency, and support growth and
excellence in delivering education
and training.



About us.

At Train Together, we understand the unique challenges and opportunities
that organisations face in developing skilled professionals and are dedicated
to providing tailored training solutions that drive success across your teams.

Our innovative delivery models integrate the latest technology with expert-
led instruction, ensuring that the learning experience is engaging, effective,
and maximises value for both aspiring educators and the businesses we
support.

Our Values and What Makes Us Tick

Nurture: Maintaining excellent relationships with stakeholders is key
to meeting our vision and mission.

Courageous: We embrace difficult conversations and are committed
to walking the walk, not just talking the talk.

Genuine: Transparency in all we do ensures clear and clean
communication with all stakeholders.

Dedicated: We go above and beyond for our learners and clients,
offering excellent resources and support to achieve their goals.

Empower: Providing information, advice, and guidance enables
excellent decision-making and helps our partners meet their objectives.
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Understanding The Challenge

Maintaining High-Quality Training Delivery: Businesses
often struggle to ensure that their training programmes
remain consistent and of high quality across all levels. This
can lead to uneven skill development among employees.

Adapting to Technological Advancements in Education:
As technology evolves, many businesses find it challenging
to integrate new learning technologies into their training
programmes effectively.

Meeting Regulatory and Compliance Requirements:
Ensuring that training programmes meet industry standards
and regulatory requirements can be a significant challenge,
especially in highly regulated sectors.

Developing Leadership and Management Skills:
Businesses often face the challenge of developing strong
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leadership within their training teams, which is essential for

driving organisational success.
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A Collaborative Solution

Maintaining High-Quality Training Delivery: By bringing on a
Level 5 Learning and Skills Teacher, your organisation gains an
expert who can design and implement standardised training
programmes tailored to your needs, ensuring consistent skill
development and excellence across the board.

Adapting to Technological Advancements in Education:
With expertise in the latest educational technologies, Learning
and Skills Teachers can seamlessly integrate these tools into
your training programmes and enhance engagement.

Meeting Regulatory and Compliance Requirements:
Learners gain a deep understanding of regulatory frameworks,
ensuring that your training programmes are always aligned
with the latest industry standards, keeping your business
compliant and safeguarded against potential risks.

Developing Leadership and Management Skills:
By leveraging the leadership and management expertise,
your organisation can cultivate a more effective training

team, driving innovation and fostering a culture of
continuous improvement.

RV

Ofsted

Good
Provider




"

A

The Level 5 Learning & Skills Teacher
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Practical Learning Assessment Principles Role Proficiency  Process Understanding

Applying Theories in  Performance Evaluation Insight into Relevant Embracing a Learning

Practice Industries Culture
Providing Constructive  Supportive Learning Encouraging Embracing Diversity &
Feedback Journey Proficiency Equality
Guidance on Personal Effective Learning from Engagement with the
and Professional Communicationand  Experienced Assessors  Assessment Process

Development Presentation Skills
Qualifications 18-Month Programme

* Level 5 Learning & Skills Teacher Standard

Learning Style

« Live online training, Face-to-face and Online
content
@ On-Programme

End-Point Assessment




On-Programme Learning

During the 15-month on-programme learning period, you will compile a comprehensive portfolio.
This portfolio will demonstrate your development and proficiency in the key responsibilities of a
Learning & Skills Teacher.

Theories, Principles, and Models Pedagogy

Teaching, Learning, and

Action Research
Assessment

Wider Professional Practice & Online Safety
Development

Developing Teaching, Learning,

Prevent Duty & Assessment

Understanding Safeguarding

End Point Assessment

Upon successful completion of the on-programme learning, you will undergo a comprehensive
final end-point assessment designed to showcase your development throughout the
programme. This assessment consists of two components:

Observation Professional Discussion

The lesson observation and This assessment will take the

form of a professional discussion
which must be appropriately
structured to draw out the best
of the apprentice's competence
and excellence and cover the
KSBs assigned to this
assessment method

= . professional dialogue involves an ﬂ E
%/ independent assessor observing ® o
a4 an apprentice undertaking work as A
part of their normal duties, in the
workplace, and then asking
questions during a professional
dialogue.




/" "\ Employer

Enhance apprenticeship support, improve apprentice
( ) \ ) outcomes, ensure compliance with sector standards,

and invest in staff development and retention by
promoting a skilled, motivated workforce.

Employee

Gain a recognised qualification, enhance career —_—
progression, build confidence and competence in —
sector practices, and develop comprehensive _

skills to effectively support diverse client needs. 9

Contact us

To find out more about the Level 5 Learning & Skills Teacher Standard,
please contact our Customer Relationship Manager, Jo Povall.
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Jo.povall@traintogetherltd.co.uk
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