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About us.

As an Ofsted-rated "Good" provider
with a proven history of delivering
high-quality apprenticeships, we
specialise in supporting businesses
in developing their workforce
through tailored Apprenticeship
programmes.

Our Learning & Skills Assessor
programme is designed to equip
your staff with the teaching and
training skills necessary to enhance
educational outcomes within your
organisation. By investing in this
apprenticeship, you ensure that
your team can effectively support
with high-quality learning
experiences, contributing to the
long-term success and
sustainability of your business.

Our goal is to ensure that every
apprentice receives exceptional
education and training, preparing
them for a successful career while
providing your organisation with
highly skilled professionals who can
enhance the quality and impact of
your learning programmes.

By partnering with us, your business
will benefit from tailored training
solutions that meet your specific
requirements, improve operational
efficiency, and support sustainable
growth and excellence in delivering
education and training.



About us.

At Train Together, we specialise in delivering unique training for businesses.
We understand the challenges and opportunities that organisations face in
developing skilled professionals and are dedicated to providing tailored
training solutions that drive success across your teams.

Our innovative delivery models integrate the latest technology with expert-
led instruction, ensuring that the learning experience is engaging, effective,
and maximises value for both aspiring educators and the businesses we
support.

Our Values and What Makes Us Tick

Nurture: Maintaining excellent relationships with stakeholders is key
to meeting our vision and mission.

Courageous: We embrace difficult conversations and are committed
to walking the walk, not just talking the talk.

Genuine: Transparency in all we do ensures clear and clean
communication with all stakeholders.

Dedicated: We go above and beyond for our learners and clients,
offering excellent resources and support to achieve their goals.

Empower: Providing information, advice, and guidance enables
excellent decision-making and helps our partners meet their objectives.
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Ensuring Workforce Competence and Skill Alignment:
Businesses often struggle to ensure that their workforce's
skills are up-to-date and aligned with industry standards and
business needs, which can impact overall performance and
competitiveness.

Enhancing Employee Productivity and Performance:
Improving employee productivity and performance is critical
for business success, but businesses may lack the resources
or expertise to identify and address performance issues
effectively.

Supporting Continuous Professional Development (CPD):
Maintaining a culture of continuous learning and development
can be difficult, especially in fast-paced business environments
where training may take a backseat to operational demands.

Reducing Training Costs and Maximising ROI: Businesses
often invest heavily in training but may struggle to measure
its effectiveness or see a clear return on investment (ROI).
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Enhancing Employee Productivity and Performance:
Assessors will be proficient professionals with the ability to
assess employee performance rigorously and provide
targeted feedback, helping to enhance productivity and drive

Understanding The Challenge

Ensuring Workforce Competence and Skill Alignment:
Learning & Skills Assessors can perform thorough assessments
to ensure that employees' skills meet the required standards,
identifying gaps and areas for development to keep the
workforce competent and competitive.

business success.

Supporting Continuous Professional Development (CPD):
An assessor can implement structured assessment programs
that support CPD, ensuring that employees are continually
developing their skills and knowledge, which in turn supports
business growth and innovation.

Reducing Training Costs and Maximising ROI: Assessors
can help businesses maximise the ROI of their training
programs by ensuring that assessments are effectively
linked to business outcomes.
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The Level 3 Learning & Skills Assessor

o

Practical Learning Assessment Principles Role Proficiency  Process Understanding

Applying Theories in  Performance Evaluation  Insight into Relevant Embracing a Learning

Practice Industries Culture
Providing Constructive  Supportive Learning Encouraging Embracing Diversity &
Feedback Journey Proficiency Equality
Guidance on Personal Effective Learning from Engagement with the
and Professional Communicationand  Experienced Assessors  Assessment Process

Development Presentation Skills

Qualifications 15-Month Programme

- Level 2 Certificate in Safeguarding
- Level 3 Certificate in Assessing Vocational Achievement
- Level 3 Certificate Learning & Skills Assessor

Learning Style

- Live online training, Face-to-face and Online content
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On-Programme Learning

During the 12-month on-programme learning period, you will compile a comprehensive
portfolio. This portfolio will demonstrate your development and proficiency in the key
responsibilities of a Learning & Skills Assessor:

Information, Advice & Guidance Equality, Diversity & Inclusion
Coaching & Mentoring Professional Development
Curriculum Lifecycle Design Teaching, Assessment & Learning

Implementing Curriculum Lifecycle

End Point Assessment

Upon successful completion of the on-programme learning, you will undergo a
comprehensive final end-point assessment designed to showcase your
development throughout the programme. This assessment consists of three
components:

Observation Professional Discussion

The apprentice completes In the professional discussion,

2 their day-to-day duties under ﬂ E an independent assessor and
e o <Apprenticehave aformaltwo-

B B wayconversation. It gives the

%/ normal working conditions. It
“2 gives the apprentice the
opportunity to demonstrate apprentice the opportunity to

the KSBs mapped to this demonstrate the KSBs mapped
assessment method. to this assessment method.




/" "\ Employer

Enhance apprenticeship support, improve apprentice
( ) \ ) outcomes, ensure compliance with sector standards,

and invest in staff development and retention by
promoting a skilled, motivated workforce.

Employee

Gain a recognised qualification, enhance career —_—
progression, build confidence and competence in —
sector practices, and develop comprehensive _

skills to effectively support diverse client needs. 9

Contact us

To find out more about the Level 3 Learning & Skills Mentor Standard,
please contact our Customer Relationship Manager, Jo Povall.
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Jo.povall@traintogetherltd.co.uk
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